Future Leaders – Information Pack

A leadership development opportunity for Deaf, Disabled and neurodivergent mid-career arts professionals. 

This information pack is available in a range of formats such as Easy-Read and PDF, you can find these on our website, or please contact admin@stopgapdance.com. 

Stopgap’s Future Leaders Programme – A Career-shaping opportunity. 

A welcome from Stopgap’s Executive Producer Lucy Glover, and Co-Artistic Directors Lucy Bennett and Laura Jones:
 
We’re thrilled that you’re interested in the Future Leaders Programme at Stopgap! As we approach our 30th birthday, and with the support of Arts Council England to expand our impact, there’s never been a more important time to join us.

At Stopgap, you’ll be part of a talented, collaborative, and committed team that thrives on agility, resourcefulness, and innovation. 

We take pride in being both pragmatic and progressive, constantly evolving to create a more inclusive future. 

We’re looking for driven, curious, and aspiring leaders who are eager to learn and committed to equity and inclusion. 

If that sounds like you, dive into this pack, explore our work on our website and social media, and if you’d like an informal chat about the opportunity, we’d love for you to get in touch!


About Stopgap. 

Stopgap Dance Company is driven by a diverse creative team who use dance as a movement for change.

The company’s vision is to create an inclusive world where diversity is not just accepted but pursued, a world where no one is limited by prejudice against Deaf, Disabled, or neurodivergent people.

Working with an artform shaped by human touch and energised by the spark of connectivity, the company’s work demonstrates the compelling power of diversity and inclusivity. Stopgap move together to create a remarkable experience that transforms society’s perceptions of difference and dismantle the inequity of privilege, in dance and in all aspects of living, collaborating, and creating together as humans.

Stopgap’s work is both focused on and born out of the company’s rigorous investment in equity and inclusive culture. We are committed to removing barriers to dance, nurturing the talents of dancers born into any body and any mind. Stopgap is in coalition with a wave of organisations moving towards a better representation of diversity on our stages and in society.

Stopgap is a global leader of disability access in dance; continuously examine best practice and actively advocate for the industry to become more inclusive.
 
Discover more about Stopgap’s team and work:
www.stopgapdance.com 
Search for us on YouTube @StopgapDanceCo
And on Facebook and Instagram @StopgapDance 




About Future Leaders.

We’re looking forward to welcoming two new Future Leaders in September 2025 for a 12-month contract running until September 2026.

At Stopgap, we’re opening doors for Disabled leaders of the future, providing a supportive space to grow, collaborate, and develop leadership skills. 

You’ll work with a diverse range of people, gain fresh perspectives, and have the freedom to learn, experiment, and thrive.

Future Leaders offers paid positions designed to support and elevate Disabled professionals at the start of their leadership journey.

As a Future Leader, you’ll be fully immersed in Stopgap’s activities, gaining hands-on experience while being guided by an experienced Stopgap mentor who will support your growth every step of the way. Throughout the programme, our Future Leaders Coordinator will be there to ensure you feel supported, valued, and empowered.

A quote from Future Leader Monique Dior Jarrett, Assistant Artistic Director 2024-25: 

“Having the support to develop my leadership style through this programme has been invaluable.

I look forward to building on this foundation and bringing my inclusive leadership to the wider dance sector.”

Why join us for Future Leaders? 

To support your journey, the programme offers: 

· Financial stability - A paid position providing security and focus for your career
· Meaningful contributions - A role where your ideas and work make a real impact at Stopgap
· Inclusive leadership skills - Develop working methods that champion accessibility and equity
· Self-advocacy growth - Build confidence in navigating and shaping your professional path
· Industry visibility - Gain recognition and presence within your field
· Network expansion - Connect and forge valuable relationships

Who we’re looking for: 

We’re seeking passionate and driven individuals who identify as Deaf, Disabled or neurodivergent to join our Future Leaders programme. 

If you have at least three years of experience in the creative sector and are eager to grow as a leader, we’d love to hear from you!

We’re particularly interested in those who have skills and experience in:

· Advocacy, Education & Training
· Producing & Project Management
· Creative Leadership

These are not entry-level roles - we’re looking for aspiring leaders who want to make an impact. 

If your expertise falls outside these areas, feel free to reach out to us to discuss your application. We’re always open to considering talented individuals whose skills align with our company’s needs and capacity.



Programme Projects. 

The following are some examples of each area of interest, to give you an idea of the potential work and projects you might be involved with during your time on the Future Leaders programme.

Future Leaders: Advocacy, Education and Training
Collaborating with Co-Artistic Director Laura Jones

· Supporting the development and delivery of Stopgap’s equitable dance training programmes.
· Co-designing a week of creative research, focused on advancing Stopgap’s inclusive learning initiatives.
· Collaborating on disability advocacy efforts, including panel discussions and industry-wide initiatives to promote equity in dance.

Future Leaders: Producing and Project Management
Collaborating with Executive Producer Lucy Glover 

· Take part in strategic meetings with key stakeholders, including Arts Council England, fellow NPOs, and industry leaders.	
· Develop and oversee programmes of work, ensuring smooth project and tour management.
· Support with fundraising activities, contributing to the company’s long-term sustainability and growth.

Future Leaders: Creative Leadership
Collaborating with Co-Artistic Director Lucy Bennett

· Assisting in the planning and leadership of Creative Tank, Stopgap’s annual inclusive choreography lab.
· Supporting the development of major touring productions.
· Collaborating with the artistic team to co-design a week of creative playtime, tailored to the needs and aspirations of Stopgap’s artists.



Your Leadership Journey

The Future Leaders Programme is designed to be flexible and tailored to your strengths, interests, and ambitions. You won’t just follow a set path - you’ll co-design your leadership journey alongside Stopgap, ensuring a personalised experience that supports your growth.

The programme is structured around these four core modules, providing you with the skills, knowledge, and hands-on experience needed to thrive as a leader.

Module 1: How can you do your best work?

In this first module, you’ll lay the foundation for your leadership journey by getting to know Stopgap, defining your goals, and exploring how you work best. 

Through mentorship, hands-on experience, and reflective learning, you’ll start shaping your path as a Future Leader.

You will: 

· Get started with an induction to Stopgap and the Programme.
· Identify your personal development goals and explore evaluation methods.
· Shadow experienced team members and start building a strong relationship with your mentor.
· Engage with peers – Take part in online learning and discussions.
· Observe and support Stopgap’s ongoing projects in action.

Module 2: Developing your leadership style 

Great leaders understand that leadership isn’t just about leading from the front, so in this module, you’ll explore different leadership approaches with insights from industry experts and Stopgap’s own experienced team. 

Through interactive sessions, self-directed learning, and hands-on experience, you’ll start shaping your unique leadership style.

You will: 

· Join online and in-person professional development sessions with internal and external facilitators.
· Dive into self-directed learning and research, discovering leadership strategies that resonate with you.
· Apply your learning by supporting real Stopgap projects, gaining valuable experience in an active creative environment.

Module 3: Co-Leading a Stopgap Project

This module gives you time and space to put your leadership skills into action. You’ll co-lead on a research or training project, gaining hands-on experience in planning, collaboration, and decision-making, all with the guidance of your mentor and support from the Stopgap team.

You will: 

· Be matched with a project that aligns with your passions and strengths.
· See a project through from start to finish – Getting involved in every stage of the process, from co-design to delivery and evaluation.

Module 4: Leading a Digital Project to amplify learnings 

In this final module, you’ll take the lead on a digital project, sharing your insights and experiences with the wider arts sector. 

Working alongside your fellow Future Leader, you’ll create resources that empower other Disabled leaders and arts organisations to build more inclusive workplaces.

You will: 

· Develop and produce a series of short videos sharing your top tips and key learnings. 
· Design and deliver a public-facing industry event, where you’ll launch your resources and connect with key figures in the sector.




Contract Details 

Salary: £15,000 - £16,200 (£25,000 - £27,000 full time equivalent) dependent on experience.

Working Hours: Minimum 22.5 hours per week, with a mutually agreed flexible working pattern.

Location: Stopgap’s office is based at the Farnham Maltings, Surrey. With regular use of studio spaces in Farnham/Guildford. Applicants must be willing and able to commute to and around Surrey. Some remote working may be available, depending on the role.

Expenses: As these are salaried positions, commuting expenses to Farnham and surrounding areas will not be covered. Travel outside this area will be reimbursed in line with Stopgap’s expenses policy. Accommodation and subsistence will be covered for required overnight stays.

Overtime: Some work may be required outside of normal working hours.
Overtime is not paid, but Stopgap operates a Time Off in Lieu (TOIL) policy.

Contract: One-year fixed term, with a three-month probation period. 

Start Date: September 2025. 

Pension: Automatic enrolment into Stopgap’s pension scheme with a 3% employer contribution. 

Notice: We hope that the Future Leaders will commit to the full year with the company. 
After probation: One month’s notice is required to leave the programme.
During probation: One week’s notice must be given.

Access to Work: Stopgap can assist with Access to Work applications and claims for those requiring support to fulfil their role.




Who We’re Looking for: 

We are seeking passionate, driven individuals who are eager to grow as leaders and make a meaningful impact. As a Future Leader, you will be part of a collaborative, supportive, and innovative team, dedicated to using dance as a movement for change. 

We are looking for people who will:

Embrace and embody our shared values – Honesty, integrity, pursuit of excellence, mutual respect, collaboration, and generosity are at the heart of everything we do. You’ll actively contribute to a positive and inclusive working culture.

Be inspired by our work – You share our passion for dance and are excited to be part of a company that is constantly evolving.

Stay curious and motivated to learn – Whether it’s developing new leadership skills, refining your practice, or exploring different areas of the creative sector, you are open to growth and new challenges.

Champion both individual and collective success – You’ll support and uplift those around you, fostering a culture of encouragement while also striving for excellence in your own journey.

Empower yourself and others – You recognize the value of every team member’s contribution, including your own. Through your actions, you will be a strong and positive role model, ensuring that everyone in the company feels valued and has a voice.

A quote from Annie-Rose Grantham, Future Leader 2024: 
“My year with Stopgap has been truly transformative. From representing the company at networking events to receiving invaluable training, every experience has shaped my journey as a leader. The Future Leaders programme is my most memorable experience in my career so far, and one I will cherish. I am going into 2025 a new version of myself.”



How to Apply: 

We want to make the application process as accessible as possible. 

You can apply in two ways:

· Written Application: Send us your CV and a cover letter (up to two A4 pages).

· Video / Audio Application: Record and submit a video or audio file (up to 8 minutes).

What to include in your application.

In your cover letter or recording, please answer the following questions: 

· Tell us about your relevant work experience and skills you bring to the role. 
· Your area of interest – Which area excites you the most? (Creative Leadership, Advocacy, Education & Training or Producing & Project Management) and why? 
· Why Stopgap? –  What draws you to working and learning with us? 
· Why now? – Why is this the right moment in your career to join the Future Leaders Programme?
· Your Leadership Vision – What does being a great leader mean to you?

How to submit: 
Email your application to admin@stopgapdance.com   
Deadline: Monday 28th April at 10am.
Interviews: In-person in Farnham on Monday 2nd June.

Need support? 
If you require any adjustments to make the application or interview process more accessible, please get in touch:

Email: admin@stopgapdance.com 
Call us: 01252 745 443
